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COBRA PREMIUM SUBSIDY EXTENDED AGAIN

As had been widely anticipated, Congress has extended the 65% COBRA premium subsidy
yet again. Under the “Continuing Extension Act of 2010,” the subsidy will now apply to
involuntary terminations occurring on or before May 31, 2010 (rather than March 31, 2010).

Employers and plan administrators should promptly revise their COBRA election notices to
refer to the May 31, 2010 date. They must also resend COBRA election notices, and offer
an extended 60-day election period, to anyone who experienced a qualifying event on or
after April 1, 2010, and who received a notice that did not advise them of the availability of
the subsidy.

The two-month extension is a temporary measure intended to give Congress additional time
to consider a longer-term extension of the COBRA premium subsidy. Legislation currently
pending in Congress would extend the subsidy through the end of 2010.

Julia M. Vander Weele, Partner
Spencer Fane Britt & Browne LLP

This publication is designed to provide accurate and authoritative information. It is distributed with the understanding that the author, publisher
and editors are not rendering legal or other professional advice or opinions on specific matters, and accordingly, assume no liability in
connection with its use. The choice of a lawyer is an important decision and should not be made solely upon advertisements. Past results afford
no guarantee of future results. Every case is different and must be judged on its own merits.

This notification is brought to you by your Member Firm of United Benefit Advisors — an alliance of more than 140 premier
independent benefit advisory firms and one of the nation's five largest employee benefits advisory organizations — |
and Spencer Fane Britt &Browne LLP, with offices throughout the Midwest and more than a century of experience providing legal counsel. ‘

UBA also co-sponsors an informative webinar series designed to help employers anticipate emerging regulatory issues and stay abreast
‘ of the latest human resource trends and best practices. For more information, contact your local UBA Member Firm today.
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